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Chon Abraham, Associate Professor, Raymond A. Mason School of Business, College of
William and Mary
Michele Renee Mitchell Moffit, Associate Director, MBA Program, Raymond A. Mason
School of Business, College of William and Mary

MBA %4 (2" year MBA student >
Megan Corcoran : Meagan have worked at Arkema Inc., a global chemical manufacturer
and supplier. She interned with Universal Health Services this summer at the Friend’s
Behavioral Health Hospital in Philadelphia with their hospital administration.
Allison Lenthall : Allison is an experienced leader and relationship manager, having
worked in marketing and communications, both internationally and domestically

Crystal Brigantti : Crystal is an optometry doctor and have practiced in Fort Knox and



Fort Eustis, Virginia and served as Chief of Optometry Services at Schoffield Barrack, HI.
Sasha Maliniak: Sasha have worked in political consulting and higher education. Upon
graduating from William and Mary as an undergraduate, she began working at a public
opinion and market research firm in San Diego, California.

Melissa Horne : Melissa received her bachelors from the University of Connecticut in
2014. Then she spent one year as a management trainee and another working in non-
profit.

Brandon Britt : Brandon is a 2nd year MBA student from Chesapeake, Virginia. He plans
to pursue a career in Consulting, specifically in the Healthcare space.

Abhiram Singamsetti: Abhiram is the President of Entrepreneurship and Innovation Club

at the College of William and Mary
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“Redefiners of Discipline Borders : A Bayesian Detection Method for

Conceptual Changes in Scientific Knowledge”
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“Emergence and Development of Born Global Enterprises”
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G1) Crystal Brigantti, Allison Lenthall, and Abhiram Singamsetti

> Surgical pre-assessment center is a concierge service concept for
the benefit of surgical patients. This project is to evaluate the
patient experience in days leading up to and the day of a surgery.
Ensuring that patients and staff are prepared for surgery ensures
that the surgery starts on time.

G2) Megan Corcoran, and Sasha Maliniak

» The Inpatient Nursing Units would like a "staffing tool" to assist
with "flexing" their resources to meet projected patient volumes.
Objectives: 1) Create updated (standard) staffing matrix grid for
each unit using updated benchmarks (HPPD) 2) Create staffing
tool that can be filled out every 4 hours to assess productivity in
"real-time".

G3) Brandon Britt, and Melissa Horne

» Research and propose innovative methods to recruiting a broader
workforce. We currently use basic recruiting techniques powered
by the web and some social media to attract and recruit talent.
What are other, more forward-thinking companies doing to attract
and retain top talent? How could Riverside incorporate these

concepts into existing systems and structures?
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“Softbank’s investment decision and M&A”



Guest lecturers
Mr. Akihiko Nakano, the head of Energy Company, Softbank Corporation
Mr. John Choe, CEO & Founder, Encored, Inc.
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#HMr — A 2 “Kent Chemical: Organizing for International Growth”
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